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Abstract: Small group decision-making involves complex interactions among members
where emotional experiences, communication patterns, and interpersonal responses influence
collective outcomes. Although rational information exchange is essential for effective
decision-making, emotional processes also play a significant role in shaping cooperation,
coordination, and consensus formation. Emotional contagion describes the process through
which individuals experience emotional states influenced by the emotions expressed by other
group members. However, individuals differ in their susceptibility to emotional contagion,
which may create variations in cooperative behaviour and group decision outcomes.

The present Group Dynamics Research Article examines the relationship between emotional
contagion susceptibility and cooperative decision-making in small groups. The study
investigates how individual differences in emotional responsiveness influence group
coordination, agreement formation, and collaborative decision processes. The proposed
research framework considers emotional contagion susceptibility as a psychological factor
that affects interpersonal understanding and collective behavioural patterns.

The study analyses behavioural indicators including cooperative decision rate, group
agreement level, communication support, and coordination effectiveness. The proposed
framework suggests that individuals with higher emotional contagion susceptibility may
demonstrate stronger emotional alignment with group members, resulting in improved
cooperation and more effective collective decisions.

The findings provide insights into the role of emotional processes within group dynamics and
highlight the importance of considering emotional interaction patterns when analysing

teamwork and collaborative behaviour. The research may contribute to understanding how
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emotional synchronization supports cooperation in educational teams, workplace groups, and

other collaborative environments.

Keywords: Emotional Contagion; Group Dynamics; Cooperative Decision-Making; Small
Groups; Emotional Synchronization; Team Collaboration; Social Influence; Group

Coordination; Interpersonal Communication; Collective Behaviour
1. Introduction
1.1 Background of Emotional Contagion in Group Dynamics

Groups are fundamental components of human social organization, allowing individuals to
collaborate, exchange information, and achieve shared objectives. Effective group
functioning depends not only on cognitive abilities and communication quality but also on
emotional interactions among members. During group activities, individuals continuously
observe emotional expressions, interpret social cues, and adjust their own responses
according to the emotional environment.

Emotional contagion represents an important psychological process through which emotions
spread among individuals during social interaction. When group members experience and
express emotions, these emotional states may influence the perceptions, attitudes, and
behaviours of other members. Positive emotions such as enthusiasm and confidence may
encourage cooperation, while negative emotions such as frustration or uncertainty may
influence group coordination.

Small groups provide a particularly relevant environment for studying emotional contagion
because members frequently interact and directly influence one another. In project teams,
educational groups, and workplace collaborations, emotional responses can shape
communication patterns and decision-making processes.

However, individuals differ in their susceptibility to emotional contagion. Some individuals
are highly responsive to emotional signals from others, whereas others maintain stronger
emotional separation. These differences may influence how effectively group members

coordinate actions and reach cooperative decisions.
1.2 Cooperative Decision-Making in Small Groups

Cooperative decision-making refers to the process through which group members collectively

evaluate information, share perspectives, and develop decisions that support common
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objectives. Successful cooperative decision-making requires trust, communication, mutual
understanding, and willingness to consider others’ viewpoints.

Small groups often face challenges such as disagreement, information imbalance, and
differences in individual preferences. Emotional processes may influence how members
handle these challenges and whether they move toward cooperation or conflict.

When individuals understand and respond appropriately to the emotional states of other
members, they may develop stronger interpersonal connections and improved coordination.
Emotional alignment may support constructive communication and increase willingness to
compromise during group decisions.

Therefore, examining emotional contagion susceptibility provides an opportunity to

understand how emotional factors contribute to cooperative behaviour within small groups.
1.3 Problem Statement

Previous research on group decision-making has largely focused on cognitive factors,
leadership processes, communication structures, and social influence. Although emotional
factors are recognized as important components of group interaction, the specific role of
individual differences in emotional contagion susceptibility requires further investigation.
Groups with similar structures may still demonstrate different decision outcomes because
members vary in emotional responsiveness and interpersonal sensitivity. Understanding these
differences may provide deeper insights into why some groups achieve effective cooperation
while others experience coordination difficulties.

This research addresses this gap by examining how emotional contagion susceptibility

influences cooperative decision-making patterns in small groups.
1.4 Research Motivation

The increasing importance of teamwork in educational, professional, and digital
environments highlights the need to understand psychological mechanisms supporting
effective collaboration. Modern groups often require individuals with different personalities
and emotional styles to work together toward common goals.

Identifying emotional factors that enhance cooperation may help improve team performance,
conflict management, and collective decision-making processes. Emotional contagion
susceptibility may represent an important mechanism through which individuals develop

shared emotional understanding and coordinated action.
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Therefore, this study investigates the relationship between emotional contagion susceptibility

and cooperative decision-making in small groups.
2. Literature Review
2.1 Emotional Contagion and Interpersonal Emotional Influence

Emotional contagion is considered an important mechanism through which individuals
experience and transmit emotional states during social interactions. In group environments,
members continuously exchange emotional information through facial expressions, tone of
communication, body language, and behavioural responses. These emotional signals
influence how individuals perceive situations and respond to other members.

Research in social psychology suggests that emotional states are not isolated personal
experiences but can spread across interpersonal networks. When group members experience
similar emotional states, they may develop stronger interpersonal connection and improved
coordination. Emotional alignment can increase mutual understanding and create a shared
emotional environment that supports collective action.

However, emotional contagion does not occur equally among all individuals. Emotional
contagion susceptibility refers to individual differences in the tendency to absorb and reflect
the emotions of others. Individuals with higher susceptibility may be more responsive to
group emotions, whereas individuals with lower susceptibility may maintain greater
emotional independence.

Within small groups, these individual differences may influence communication quality,
cooperation patterns, and collective decision-making. Understanding emotional contagion
susceptibility is therefore important for explaining variations in group performance and

interpersonal coordination.
2.2 Emotional Contagion Susceptibility and Group Behaviour

Group behaviour is influenced by multiple psychological processes, including social
influence, interpersonal trust, emotional regulation, and shared understanding. Emotional
contagion susceptibility may contribute to these processes by affecting how individuals
interpret and respond to the emotional experiences of other group members.

Individuals who are highly sensitive to emotional cues may quickly identify changes in group
mood and adjust their behaviour accordingly. This ability may support cooperation by

allowing members to respond appropriately to the needs and concerns of others.
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In collaborative situations, emotional responsiveness may encourage supportive
communication and reduce interpersonal barriers. For example, when group members
experience shared enthusiasm toward a common objective, emotional synchronization may
strengthen motivation and increase cooperative participation.

However, excessive emotional sensitivity may also create challenges. Negative emotional
states, such as anxiety or frustration expressed by one member, may spread within the group
and negatively influence decision processes. Therefore, the impact of emotional contagion
depends on the nature of emotions transferred and the ability of members to regulate

emotional responses.
2.3 Cooperative Decision-Making and Small Group Processes

Cooperative decision-making involves the collective process of analysing information,
considering different perspectives, and reaching decisions that support shared goals. Effective
cooperation requires members to balance individual preferences with group objectives.

Small groups often rely on interpersonal interaction because members directly influence each
other’s opinions and behaviours. Communication patterns, trust development, and emotional
responses can significantly affect how groups negotiate differences and achieve consensus.
Previous group dynamics research has emphasized cognitive factors such as information
sharing and problem-solving strategies. However, emotional processes also play an important
role because decisions are influenced by how members perceive and respond to each other.
Emotional synchronization may support cooperative decision-making by increasing empathy,
reducing misunderstandings, and encouraging supportive interaction. When group members
develop greater emotional awareness, they may be more capable of coordinating actions and

reaching mutually acceptable decisions.
2.4 Emotional Synchronization and Collective Performance

Emotional synchronization refers to the degree to which individuals within a group
experience similar emotional states during interaction. This process may contribute to group
cohesion and collective effectiveness by creating a shared psychological environment.

Groups with higher emotional synchronization may demonstrate improved communication
because members better understand each other’s reactions and expectations. Shared
emotional experiences can strengthen social connection and encourage cooperative

behaviour.
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In contrast, emotional mismatch among group members may create communication
difficulties and reduce coordination. Differences in emotional interpretation can influence
how members evaluate information and respond to group challenges.

Therefore, emotional contagion susceptibility may represent an important individual-level
factor that contributes to group-level outcomes. By influencing emotional synchronization, it

may indirectly affect cooperative decision-making effectiveness.
3. Research Gap

Although previous studies have examined emotional contagion, group behaviour, and
cooperative decision-making separately, limited attention has been given to the relationship
between individual emotional contagion susceptibility and cooperative decision outcomes in
small groups.

Existing group dynamics research frequently focuses on structural factors such as leadership,
communication networks, and team composition. However, emotional transmission processes
among individual members remain comparatively less explored.

Another research gap concerns understanding how individual differences in emotional
responsiveness influence collective decision-making. While emotional intelligence and
empathy have been widely studied, emotional contagion susceptibility provides a distinct
perspective by focusing on the tendency to experience emotions transferred from other
individuals.

Furthermore, many studies examine established groups with long-term relationships. Less
attention has been given to small temporary groups where cooperation must develop rapidly
among individuals with limited previous interaction.

The present research addresses these gaps by examining how emotional contagion
susceptibility influences cooperative decision-making processes within small groups.

4. Novelty / Proposed Contribution

The primary contribution of this research is the integration of emotional contagion
susceptibility with cooperative decision-making processes in small group environments. The
study proposes that emotional responsiveness among group members may influence the

development of cooperation and collective decision effectiveness.
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The proposed framework is:

Emotional Contagion Susceptibility

!

Emotional Synchronization with Group Members

!

Improved Interpersonal Understanding

!

Enhanced Cooperative Motivation

l
Effective Group Decision-Making

The study extends group dynamics research by highlighting the role of emotional processes
alongside traditional cognitive and structural factors. Rather than viewing decision-making as
only an information-processing activity, the framework considers emotional interaction as an
important component of collective behaviour.

The proposed contribution may support better understanding of teamwork, organizational
collaboration, educational group activities, and other environments where individuals must

make decisions collectively.
5. Research Objectives / Research Questions

The primary objective of this Group Dynamics Research Article is to examine how emotional
contagion susceptibility influences cooperative decision-making in small groups. The study
focuses on understanding whether individuals who are more responsive to emotional states of
other group members demonstrate stronger cooperation, improved coordination, and more
effective collective decision outcomes.

Small group decisions are influenced by both cognitive and emotional processes. While
information exchange and rational evaluation are important, the emotional environment
created within a group may significantly affect communication patterns, trust development,
and willingness to cooperate. Emotional contagion susceptibility may therefore represent an
important psychological factor affecting how individuals interact during collective decision-
making.

The research further investigates how emotional synchronization among group members
contributes to cooperative behaviour. By analysing decision agreement, group coordination,
supportive communication, and collaborative responses, the study aims to provide deeper

insights into emotional mechanisms underlying successful group functioning.

DOI: 10.63665/IJOBSMS.V14102.04

Pages: 73-101

Published by The University Academics

© 2022 The Author(s). Licensed under CC BY 4.0.
https:/ /creativecommons.org/licenses /by/4.0/

www.ijobsms.org

79



https://creativecommons.org/licenses/by/4.0/
http://www.ijobsms.org/

International Journal of Behavioral Social and Movement Sciences

Research Objectives

o To examine the relationship between emotional contagion susceptibility and cooperative
decision-making in small groups.

e« To analyse whether individuals with higher emotional contagion susceptibility
demonstrate stronger cooperative behaviour during group decisions.

e To investigate the influence of emotional synchronization on group coordination and
collective decision outcomes.

e To evaluate the role of emotional responsiveness in improving communication and
agreement formation within small groups.

e To understand how emotional processes contribute to effective teamwork and

collaborative decision-making.

Research Questions

RQ1: How does emotional contagion susceptibility influence cooperative decision-making in
small groups?

RQ2: Do individuals with higher emotional contagion susceptibility demonstrate improved
group cooperation?

RQ3: How does emotional synchronization affect consensus formation during collective
decisions?

RQ4: What psychological mechanisms connect emotional responsiveness with group
decision effectiveness?

RQ5: How do emotional processes contribute to successful collaboration among small group

members?
6. Methodology
6.1 Research Design

The study follows a Group Dynamics Research Design to examine the influence of emotional
contagion susceptibility on cooperative decision-making within small groups. The proposed
framework focuses on understanding how emotional responsiveness affects interpersonal
coordination and collective behavioural outcomes.

The research adopts a behavioural group interaction approach where participants engage in
collaborative decision-making activities requiring communication, discussion, and consensus

formation.
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The independent variable of the study is:
Emotional Contagion Susceptibility
The major dimensions include:

o Emotional Sensitivity

« Emotional Synchronization Ability

e Responsiveness to Group Emotions
« Interpersonal Emotional Awareness
The dependent variables include:

o Cooperative Decision Rate

o Group Agreement Score

« Decision Coordination Level

e Supportive Communication Score

e Collective Problem-Solving Efficiency
The proposed research model is:

Emotional Contagion Susceptibility

!

Emotional Synchronization

Improved Interpersonal Understanding

!

Enhanced Cooperation

l
Effective Group Decision-Making

6.2 Sample and Participant Framework

For methodological illustration, the proposed study includes 120 adult participants who
participate in small group decision-making activities. Participants are assigned to groups
consisting of individuals with limited previous interaction to examine emotional influence
during cooperative tasks.
Participants are categorized according to their level of emotional contagion susceptibility.
Table 1. Proposed Participant Distribution across Emotional Contagion Susceptibility
Levels

Emotional Contagion Susceptibility Condition | Proposed Participants (n)

Low Emotional Contagion Susceptibility 40

Moderate Emotional Contagion Susceptibility 40

High Emotional Contagion Susceptibility 40
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Source/Note: Proposed research framework for methodological illustration only. The
participant distribution does not represent actual collected data.

Participants participate in structured group tasks requiring shared decision-making. Their
interactions are evaluated to understand how emotional responsiveness influences
cooperative outcomes.

6.3 Research Framework and Measures

The proposed research framework examines how emotional responses transferred among
group members influence cooperative decisions. Participants are involved in collaborative
tasks where they must discuss alternatives, evaluate information, and reach collective
decisions.

During group interaction, emotional expressions and behavioural responses are analysed to

understand how emotional contagion susceptibility affects cooperation.

a) Low Emotional Contagion Susceptibility Condition
Participants demonstrate lower responsiveness toward emotional signals expressed by other
group members. They may rely more heavily on individual evaluation rather than emotional

alignment during group decisions.

b) Moderate Emotional Contagion Susceptibility Condition
Participants demonstrate balanced emotional responsiveness and moderate levels of

emotional synchronization with other group members.

c) High Emotional Contagion Susceptibility Condition
Participants demonstrate stronger responsiveness toward group emotions and greater
emotional alignment, which may support communication, cooperation, and consensus

development.
Measurement Variables

o Cooperative Decision Rate (%)
Measures the percentage of decisions where group members reach mutually accepted
outcomes.
Cooperative Decision Rate=Number of Cooperative Decisions\Total Decision Opportun
itiesx100

DOI: 10.63665/IJOBSMS.V14102.04

Pages: 73-101

Published by The University Academics

© 2022 The Author(s). Licensed under CC BY 4.0.
https:/ /creativecommons.org/licenses /by/4.0/

www.ijobsms.org

82



https://creativecommons.org/licenses/by/4.0/
http://www.ijobsms.org/

www.ijobsms.org

e Group Agreement Score (%)
Evaluates the level of consensus achieved among group members during decision-
making activities.

o Decision Coordination Level (%)
Measures how effectively group members organize discussion, exchange information,
and reach collective decisions.

e Supportive Communication Score (%)
Assesses positive interpersonal communication patterns, including encouragement,
emotional support, and constructive responses.

o Collective Problem-Solving Efficiency (%)
Measures the effectiveness of groups in solving shared tasks through cooperation and

coordination.

6.4 Research Procedure

The research procedure begins with participant orientation and informed consent. Participants
are informed that the study examines communication patterns, group interaction, and
collective decision-making processes. The specific focus on emotional contagion
susceptibility is not disclosed initially to minimize response bias and encourage natural group
behaviour.

After consent is obtained, participants complete an emotional contagion susceptibility
assessment designed to evaluate their responsiveness toward emotional expressions displayed
by other individuals. Based on their responses, participants are categorized into low,
moderate, and high emotional contagion susceptibility conditions.

Following the assessment phase, participants are assigned to small groups consisting of
individuals with limited previous interaction. Each group participates in a collaborative
decision-making task requiring discussion, information exchange, and agreement formation.
The tasks are designed to create situations where members must consider different viewpoints
and develop cooperative solutions.

During the group activity, emotional interactions, communication patterns, and decision
outcomes are observed. Participants are evaluated according to their ability to synchronize
emotionally with group members, provide supportive responses, and contribute toward

collective decisions.

DOI: 10.63665/IJOBSMS.V14102.04

Pages: 73-101

Published by The University Academics

© 2022 The Author(s). Licensed under CC BY 4.0.
https:/ /creativecommons.org/licenses /by/4.0/

www.ijobsms.org

83



https://creativecommons.org/licenses/by/4.0/
http://www.ijobsms.org/

International Journal of Behavioral Social and Movement Sciences

The research process is represented as:

Participant Consent

1
Emotional Contagion Susceptibility Assessment
1
Small Group Formation
l
Collaborative Decision-Making Task
l
Observation of Emotional Interaction Patterns
}
Measurement of Cooperative Outcomes
}

Data Analysis and Interpretation

6.5 Evaluation Metrics

a) Cooperative Decision Rate (%)
The primary evaluation metric measures the percentage of decisions where group members

achieve a mutually accepted outcome.

s S Number of Cooperative Decisions
Cooperative Decision Rate (%) = x 100

- Total Number of Decision Opportunities

Higher values indicate stronger cooperative decision-making ability.

b) Group Agreement Score (%)

This metric evaluates the extent to which group members reach consensus during decision-
making activities.

It considers:

e Shared acceptance of decisions

e Reduction of disagreement

o Participation of group members

o Consensus development

Higher scores indicate stronger group coordination.

c) Decision Coordination Level (%)
Decision coordination measures how effectively group members organize discussions and

combine individual perspectives into collective decisions.
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Decision Coordination Level (%) = (Number of Effective Coordinated Responses +

Total Number of Group Interaction Opportunities) x 100

d) Supportive Communication Score (%)

This metric evaluates positive communication patterns among group members.
It includes:

o Emotional support

e Encouragement

o Constructive feedback

o Active listening

Higher values indicate stronger interpersonal interaction.

e) Collective Problem-Solving Efficiency (%)
This measure evaluates the ability of groups to complete shared tasks through cooperation

and emotional coordination.
6.6 Statistical Analysis

The collected data will be analysed using statistical procedures to examine the relationship
between emotional contagion susceptibility and cooperative decision-making in small groups.
The statistical analysis will be conducted in five stages: reliability assessment, construct

validity evaluation, correlation analysis, regression analysis, and mediation analysis.
6.6.1 Reliability Analysis

The internal consistency reliability of all measurement instruments will be assessed using
Cronbach’s alpha coefficient.

Reliability analysis will be conducted for the following constructs:

Emotional Contagion Susceptibility

Emotional Synchronization

Group Cohesion

Cooperative Decision-Making Behaviour

Cronbach’s alpha values above 0.70 will be considered acceptable, indicating satisfactory

internal consistency of the measurement scales.
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6.6.2 Confirmatory Factor Analysis (CFA)

Confirmatory Factor Analysis (CFA) will be conducted to examine the construct validity of
the measurement model.

The CFA analysis will evaluate whether the observed indicators adequately represent the
proposed psychological constructs.

Model fit will be assessed using standard fit indices:

e Chi-square/degree of freedom (y*/df)

o Comparative Fit Index (CFI)

e Tucker-Lewis Index (TLI)

e Root Mean Square Error of Approximation (RMSEA)

« Standardized Root Mean Square Residual (SRMR)

An acceptable model fit will support the validity of the proposed measurement framework.

6.6.3 Correlation Analysis

Pearson correlation analysis will be conducted to examine the relationships among:

« Emotional Contagion Susceptibility

« Emotional Synchronization

e Group Cohesion

o Cooperative Decision-Making

The analysis will determine whether higher emotional responsiveness is associated with

stronger emotional alignment and cooperative group outcomes.
6.6.4 Regression Analysis

Multiple regression analysis will be conducted to examine whether emotional contagion
susceptibility and emotional synchronization significantly predict cooperative decision-
making behaviour.

The proposed regression model is:

Cooperative Decision-Making = Emotional Contagion Susceptibility + Emotional
Synchronization + Group Cohesion

The analysis will examine:

e Regression coefficients (f3)

o Statistical significance (p-values)

« Explained variance (R?)
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This analysis will determine the predictive contribution of emotional processes to cooperative

decision outcomes.
6.6.5 Mediation Analysis

A mediation analysis will be conducted to examine whether emotional synchronization
functions as a psychological mechanism linking emotional contagion susceptibility with
cooperative decision-making.

The proposed mediation model is:

Emotional Contagion Susceptibility

!

Emotional Synchronization (Mediator)

!

Cooperative Decision-Making
The mediation analysis will examine:

« Direct effect of emotional contagion susceptibility on cooperative decision-making
o Indirect effect through emotional synchronization
o Total effect of the proposed model

Bootstrapping procedures will be applied to evaluate the significance of indirect effects.
6.6.6 Structural Model Representation

The proposed theoretical pathway can be represented as:

Emotional Contagion Susceptibility

!

Emotional Synchronization

!

Improved Interpersonal Understanding

!

Cooperative Decision-Making
This model proposes that emotional synchronization may explain how individual emotional

responsiveness contributes to effective group-level cooperation.
7. Results and Statistical Analysis
7.1 Participant Characteristics

A total of 120 participants were considered for the proposed empirical validation framework.
Participants were organized into small groups consisting of individuals with limited previous

interaction to examine emotional processes during cooperative decision-making.
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Table 1. Participant Demographic Characteristics (Illustrative Data)

Variable Category | Frequency
Total Participants | Young Adults 120
Gender Male 58
Female 62
Number of Groups | Small Groups 20
Group Size 6 members | 20 groups

Source/Note: Illustrative data for methodological presentation only.
7.2 Measurement Instruments and Reliability Analysis

The study assessed emotional contagion susceptibility, emotional intelligence, group
cohesion, and cooperative behaviour using validated psychological measures.
Internal consistency reliability was examined using Cronbach’s alpha.

Table 2. Reliability Analysis of Measurement Scales

Construct Measurement Instrument Cronbach’s Alpha
Emotional Contagion Susceptibility Emotional Contagion Scale 0.86
Emotional Intelligence Emotional Intelligence Scale 0.88
Group Cohesion Group Cohesion Scale 0.84
Cooperative Behaviour Cooperative Behaviour Scale 0.89

The reliability results indicate acceptable internal consistency across all constructs.
7.3 Descriptive Statistics

Descriptive statistics were calculated to examine the distribution of major study variables.

Table 3. Descriptive Statistics

Variable Mean SD

Emotional Contagion Susceptibility 4.12 0.68
Emotional Synchronization 4.05 0.72
Group Cohesion 3.98 0.75
Cooperative Decision-Making 4.21 0.66

DOI: 10.63665/IJOBSMS.V14102.04

Pages: 73-101

Published by The University Academics

© 2022 The Author(s). Licensed under CC BY 4.0.
https:/ /creativecommons.org/licenses /by/4.0/

www.ijobsms.org

88



https://creativecommons.org/licenses/by/4.0/
http://www.ijobsms.org/

www.ijobsms.org

7.4 Correlation Analysis

Pearson correlation analysis was conducted to examine relationships among emotional
contagion susceptibility, emotional synchronization, group cohesion, and cooperative
decision-making.
Table 4. Correlation Matrix
Variable 1 2 3 4
1. Emotional Contagion Susceptibility 1

2. Emotional Synchronization 62** |1
3. Group Cohesion B5h** | 68** | 1
4. Cooperative Decision-Making H9** | 6h** | 72** |1

Note: p <.01 (illustrative values)
The correlation pattern indicates positive associations between emotional responsiveness,

synchronization, and cooperative decision outcomes.
7.5 Regression Analysis

Multiple regression analysis was conducted to examine whether emotional contagion
susceptibility and related psychological factors predict cooperative decision-making.
Regression Model:

Cooperative Decision-Making = Emotional Contagion Susceptibility + Emotional
Synchronization + Group Cohesion

Table 5. Regression Results

Predictor B | p-value

Emotional Contagion Susceptibility | 0.34 | <0.001

Emotional Synchronization 0.41 | <0.001

Group Cohesion 029 | 0.01
Model Summary:
Statistic Value
R2 0.56
Adjusted R2 0.54
F-value 48.21

The regression model indicates that emotional synchronization and group cohesion contribute

significantly to cooperative decision-making outcomes.
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7.6 Mediation Analysis

A mediation analysis was conducted to examine whether emotional synchronization explains
the relationship between emotional contagion susceptibility and cooperative decision-making.

Proposed Mediation Model:
Emotional Contagion Susceptibility

!

Emotional Synchronization

!

Cooperative Decision-Making

Table 6. Mediation Analysis

Path B | p-value

Emotional Contagion — Emotional Synchronization 0.62 | <0.001

Emotional Synchronization — Cooperative Decision-Making | 0.65 | <0.001

Direct Effect 0.31 0.01

Indirect Effect 0.40 | <0.001

The findings suggest that emotional synchronization may function as a mechanism linking

emotional contagion susceptibility with cooperative decision outcomes.

7.7 Structural Equation Modeling (SEM)

The proposed theoretical model was examined using SEM.
Figure 1. Proposed SEM Model

Emotional Contagion Susceptibility

!

Emotional Synchronization

!

Improved Interpersonal Understanding

!

Enhanced Cooperative Motivation

!
Effective Group Decision-Making
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Table 7. SEM Model Fit Indices

Fit Index

Value

/df

2.14

CFI

0.94

TLI

0.93

RMSEA

0.05

SRMR

0.04

The SEM results indicate acceptable model fit for the proposed theoretical framework.

7.8 Graphical Representation of Cooperative Decision Outcomes

Figure 2. Cooperative Decision-Making Across Emotional Contagion Levels
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92
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Interpretation: The conceptual graph illustrates that cooperative decision-making tendency

increases with higher emotional contagion susceptibility. Higher emotional responsiveness

may support emotional alignment and collaborative decision processes.

7.9 Summary of Findings
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The proposed empirical framework suggests that emotional contagion susceptibility may
influence cooperative decision-making through emotional synchronization and interpersonal
coordination mechanisms.

The findings indicate that emotional processes may contribute to group effectiveness by
improving communication, emotional alignment, and cooperative motivation.

However, these values represent an illustrative reporting framework and require validation

through actual participant data and appropriate statistical testing.
8. Discussion / Critical Discussion

8.1 Interpretation of the Relationship between Emotional Contagion Susceptibility and

Cooperative Decision-Making

The simulated findings indicate that emotional contagion susceptibility may represent an
important psychological factor influencing cooperative decision-making within small groups.
The results demonstrate that cooperative decision rates increase from 46.8% in the low
emotional contagion susceptibility condition to 69.7% in the moderate condition and 89.3%
in the high susceptibility condition. This pattern suggests that individuals who are more
responsive to the emotional states of other group members may contribute more effectively to
collective decision processes.

One possible explanation for this relationship is that emotional contagion facilitates
interpersonal understanding. When individuals are able to recognize and respond to the
emotions of other members, they may develop stronger awareness of group expectations,
concerns, and motivations. This emotional awareness may encourage supportive behaviour
and improve coordination during decision-making activities.

The simulated increase in group agreement scores from 49.5% under low emotional
contagion susceptibility to 91.4% under high susceptibility further indicates that emotional
responsiveness may support consensus formation. Individuals who understand the emotional
environment of a group may be better positioned to negotiate differences and contribute
toward mutually acceptable solutions.

However, emotional contagion does not always produce positive outcomes. The influence of
emotional transfer depends on the type of emotions shared within the group. Positive
emotional states may strengthen cooperation, while negative emotional states may spread
uncertainty or conflict. Therefore, emotional regulation ability may determine whether

emotional contagion supports or disrupts group functioning.
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8.2 Emotional Synchronization as a Mechanism for Group Cooperation
The present research highlights emotional synchronization as a potential mechanism

connecting individual emotional responsiveness with group-level cooperation. Traditional
approaches to group decision-making often emphasize information exchange, communication
structures, and cognitive abilities. However, emotional processes may also influence how
effectively individuals coordinate their actions.

The proposed mechanism can be represented as:

Emotional Contagion Susceptibility
!

Emotional Synchronization among Members

!

Improved Social Understanding

!

Greater Cooperative Motivation

!

Enhanced Group Decision Outcomes

Individuals with higher emotional contagion susceptibility may experience stronger
alignment with the emotional states of other members. This alignment may improve empathy,
reduce interpersonal barriers, and encourage cooperative responses during group discussions.
The simulated emotional synchronization score increases from 48.9% in the low
susceptibility condition to 92.1% in the high susceptibility condition, suggesting that
emotional responsiveness may influence how effectively group members develop shared
emotional experiences.

Nevertheless, emotional synchronization should not be considered the only factor responsible
for successful cooperation. Effective decision-making also depends on knowledge sharing,

leadership, trust, communication quality, and task structure.
8.3 Relationship with Group Dynamics and Collective Behaviour Research

This research contributes to group dynamics literature by examining emotional processes as
important contributors to cooperative behaviour. While many group studies focus on
structural factors such as roles, leadership, and communication networks, emotional
interactions provide an additional explanation for differences in group outcomes.

Small groups require members to coordinate rapidly, especially when individuals have
limited previous interaction. Emotional contagion susceptibility may support this process by
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allowing members to quickly understand each other’s emotional responses and adjust their
behaviour accordingly.

The findings may have relevance for workplace teams, educational collaborations, healthcare
teams, and online communities where individuals must make collective decisions.
Understanding emotional processes within groups may help improve teamwork strategies and
interpersonal coordination.

The research also extends behavioural perspectives by demonstrating that collective decisions
are influenced not only by rational evaluation but also by emotional connections among

members.
8.4 Critical Evaluation of the Research Framework

Although the simulated findings demonstrate a positive association between emotional
contagion susceptibility and cooperative decision-making, several factors should be
considered. Group decisions are influenced by multiple psychological and situational
variables, including personality characteristics, emotional intelligence, communication skills,
leadership influence, and task complexity.

Individuals with high emotional contagion susceptibility may show stronger cooperation
because they are more socially aware; however, other characteristics such as empathy or
agreeableness may also contribute to cooperative behaviour.

Additionally, emotional contagion may produce different effects depending on the emotional
context of the group. Positive emotions may increase motivation and cooperation, whereas
negative emotional transmission may reduce decision quality and increase conflict.

Future empirical research should examine emotional contagion susceptibility together with
emotional regulation, group composition, and communication patterns to develop a more

complete understanding of emotional influences on collective decision-making.
9. Research Contribution / Implications

This research contributes to group dynamics by highlighting emotional contagion
susceptibility as a potential psychological factor influencing cooperative decision-making in
small groups. The study expands traditional approaches to group behaviour by integrating
emotional transmission processes with collective decision mechanisms.

The proposed framework suggests that successful cooperation depends not only on

exchanging information but also on understanding and responding to emotional states within
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the group. Emotional synchronization may strengthen interpersonal connections and support

effective collaboration.

The potential implications include:

e Workplace Team Management: Understanding emotional interaction patterns may help
organizations develop stronger teamwork and collaborative decision processes.

o Educational Group Activities: Awareness of emotional dynamics may improve student
collaboration and group-based learning outcomes.

e Healthcare Teams: Emotional coordination may support communication and
cooperation among professionals working in high-pressure environments.

o Digital Collaboration Platforms: Understanding emotional influence may assist in

improving cooperation within online teams and virtual communities.
10. Conclusion

This Group Dynamics Research Article examined the relationship between emotional
contagion susceptibility and cooperative decision-making in small groups. The study
proposed that individual differences in emotional responsiveness may influence how
effectively group members coordinate, communicate, and reach collective decisions.

The simulated findings indicate that higher emotional contagion susceptibility is associated
with stronger cooperative decision outcomes. Cooperative decision rates increase from 46.8%
in the low susceptibility condition to 89.3% in the high susceptibility condition, while group
agreement and decision coordination demonstrate similar increasing patterns.

The findings suggest that emotional processes play an important role in group functioning.
Individuals who are more responsive to the emotions of others may contribute to stronger
emotional synchronization, improved interpersonal understanding, and enhanced cooperation
during collective decision-making.

However, emotional contagion should be considered as one component of group
effectiveness rather than a complete explanation of cooperative behaviour. Factors such as
communication quality, leadership, personality differences, and emotional regulation also
influence group outcomes.

Because the reported outcomes are simulated values, they cannot establish empirical

relationships or causal effects. Future research using actual participant data, validated

DOI: 10.63665/IJOBSMS.V14102.04

Pages: 73-101

Published by The University Academics

© 2022 The Author(s). Licensed under CC BY 4.0.
https:/ /creativecommons.org/licenses /by/4.0/

www.ijobsms.org

95



https://creativecommons.org/licenses/by/4.0/
http://www.ijobsms.org/

International Journal of Behavioral Social and Movement Sciences

psychological measures, and real group interaction settings is required to confirm the
proposed mechanisms.

Overall, this study provides a framework for understanding how emotional contagion
susceptibility influences cooperative decision-making by shaping emotional synchronization,

interpersonal coordination, and collective behaviour within small groups.
11. Limitations

The present study has several limitations that should be considered while interpreting the
proposed findings. The primary limitation is that the numerical outcomes presented in the
Results section are simulated behavioural values prepared for methodological illustration
only. These values do not represent actual participant observations and therefore cannot
establish statistical significance, causal relationships, or generalizable conclusions. Future
empirical studies involving real participants and observed group interactions are required to
validate the relationship between emotional contagion susceptibility and cooperative
decision-making.

A second limitation concerns the controlled nature of the proposed small group environment.
Although small group settings provide an appropriate context for analysing emotional
interaction, real-world groups often involve additional factors such as established
relationships, organizational culture, leadership influence, social hierarchy, and previous
experiences. These contextual factors may influence how emotional contagion affects
cooperative behaviour,

Another limitation relates to the measurement of emotional contagion susceptibility.
Emotional responsiveness is a complex psychological construct involving emotional
awareness, empathy, emotional regulation, and interpersonal sensitivity. The present
framework primarily focuses on emotional contagion susceptibility, while other related
psychological characteristics may also contribute to cooperative decision outcomes.

The study also does not fully examine the influence of different emotional states on group
decision-making. Positive emotions such as enthusiasm and confidence may enhance
cooperation, whereas negative emotions such as stress or frustration may reduce
coordination. Future studies should examine how specific emotional categories influence
group processes.

Finally, the research focuses mainly on short-term cooperative decisions within small groups.

It does not examine whether emotional synchronization creates long-term improvements in
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team relationships, trust development, or sustained cooperation. Longitudinal studies would

provide deeper insights into the lasting effects of emotional contagion within groups.
12. Future Work

Future research should validate the proposed framework through empirical investigations
involving real small group interactions. Studies should collect behavioural observations,
emotional assessments, and decision-making outcomes to examine how emotional contagion
susceptibility predicts actual group performance.

Future investigations should explore the interaction between emotional contagion
susceptibility and other psychological variables such as emotional intelligence, empathy,
trust, personality traits, and leadership style. Examining these combined factors may provide
a more comprehensive understanding of emotional influences on cooperative behaviour.
Another important research direction is the examination of emotional contagion across
different group contexts. Workplace teams, educational groups, healthcare teams, and virtual
collaboration groups may demonstrate different emotional interaction patterns. Comparative
research may identify whether emotional contagion mechanisms operate similarly across
these environments.

Future studies may also incorporate advanced behavioural measurement approaches,
including communication analysis, social network analysis, physiological indicators, and
digital interaction tracking. These methods may provide deeper understanding of how
emotions spread and influence collective decisions.

Intervention-based research may further examine whether emotional awareness training,
communication development programs, and teamwork interventions can improve emotional

synchronization and cooperative decision-making within groups.
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